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PRESIDENT’S
REPORT

President’s Report
As New Zealand emerges from a number of adverse international events, we can perhaps be grateful that our economy
has not suffered to the same extent as many of our overseas partners.
Following on from the international credit squeeze and the Icelandic
eruption it is unfortunate indeed that NZ had to also weather
widespread drought conditions. The drought and low commodity
prices continue to make business challenging for many of our
members.
It gives me pleasure to report that despite the setbacks, AIA still
managed to finish the year with a small surplus. Like many of you,
AIA has had to cut its cloth to fit the challenging times. During the
year the office was restructured to better meet the needs of members
and whilst this did not impact greatly on the bottom line in the year
we are reporting, the benefits will become obvious in the coming
year. The full advantage of bringing the accounts back in-house in
2008 is clearly shown in this year’s accounts.
The office is now staffed with just three full-time employees
including the CEO and this low number can be a challenge at
times. I look on this as being a temporary problem because as we
engage more specialist support at a divisional level, so too will the
demands on our AIA Office staff reduce. You will recall that our
vision for AIA is to have specialist support working for those
divisions that need this support. The NZAAA example clearly shows

the benefits of this arrangement and that is the model being adopted
by other divisions. At the time of writing NZHA has just advertised
for an Executive Officer to work part-time for that division. AEANZ
and Flight Training divisions may well head in this direction too.
We have to recognise that no one person can possibly have enough
technical knowledge to help the members in each of the 10
divisions and it is unfair and usually unworkable to expect the
divisional chairmen to do it. Traditionally, AIA has expected its
CEO to have all this technical knowledge and, as I have said, that
is unrealistic.
It is worth spending a moment reflecting on what NZAAA and
NZHA have done. Both divisions ran workshops to get the members
to identify, then rank the issues that threaten their futures. From
both divisions we heard that their expectation was that their
association should address these threats on their behalf. Typically,
members are too busy running their own businesses to get involved
with national issues and even if they do, as individuals they do not
have sufficient clout to be heard. The appointment of Divisional
EO’s is all about addressing the threats. Yes, the divisional support
comes at some additional cost but only in this way can the
association bring real value to its members.
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Many of our members see CAA as the industry regulator and indeed
CAA does regulate our industry. But I think it is important to
remember that CAA is but one of many agencies who regulate us
– Regional Councils, ERMA, Dept of Labour, DoC and so on all
play a part. Most of these other regulators are concerned with either
the environment and its management, or health and safety, or both.
It was interesting that the Participatory Appraisal Workshops run for
NZHA earlier this year ranked annoying environmental issues as
being the biggest threat to the future of New Zealand’s helicopter
community and its operations.
One of the greatest disappointments to the GA Divisions of AIA has
been the absence of a Time in Service Recorder (TiSR) since CAA
mandated their use in 2002. Despite several attempts to build one,
it has been only recently that a couple of units have arrived on the
scene. At the time of writing, one manufacturer is anticipating
having his unit on the market in October this year. Under recording
of hours is suspected to be widespread in the GA sector and this
practice by some makes it very difficult for the honest operators to
compete. It is going to be very interesting to observe what happens
in the marketplace after TiSR’s have been around for a year. AIA
unreservedly supports the introduction of these units.
Our relationships with CAA over the year have strengthened and it
is pleasing to report that we have worked constructively through a
number of issues and with one exception, have more or less reached
a consensus and agreement. The issue we are not agreed upon is
Legal Information Bulletin 4 (LIB 4). In this LIB CAA attempts to
bring clarity to the definition of the term “crew member.” The
Authority felt it needed to take this step after it lost a case where the
operator – Helicam, was prosecuted for operating without an AoC.
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The judge’s decision supported Helicam’s position.
From the industry’s perspective, we are clear what the term “crew
member” means and where certification is required – we are
absolutely resolute that where passengers and or freight are carried
for hire or reward then the operator must be certificated. However,
in all other instances, for example, passengers acting as winchman,
shooters, operators of measuring or monitoring equipment, or
camera equipment fitted to the aircraft, then the law as it presently
stands does not require the operator to hold an AoC and operations
are permitted under Rule Part 91.
I am discussing this issue here because I want to assure members
that we are not wasting resources on this issue. Some of you may
think that the majority of AIA member companies hold AoC’s, so
why are we concerned? The point is that, even if operators hold an
AoC, some have requirements from time to time to operate under
Rule Part 91 simply to complete the task or mission.
Other operators cannot hold an AoC because their operations fall
permanently outside the rule coverage. Still others, because of the
restricted category nature of their operations, are precluded from
carrying passengers but can carry crew members, i.e. passengers
with a role to discharge the task or mission.
AIA’s discussions with CAA have been amicable but the regulator
has taken a stand and appears unwilling to move. AIA has no option
but to look to the High Court for a binding decision – a decision of
the District Court, we are advised, is not sufficient. At the time of
writing, our preference is to get that ruling before an operator is
prosecuted.
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In a more positive move, to influence the way Government views
this industry’s contribution to the New Zealand economy, we have
been conducting a survey to find out the true economic worth of
the aviation industry – present and future. Armed with this
information, we are in a very good position to argue aviation’s case
that more funding should be directed in supporting this industry – R
and D grants, safety, education and training, off shore marketing
and regional development funding is available and we want our
rightful share. The information will be invaluable for arguing
aviation’s case to improve our international competitiveness or to
rationalise and thus reduce compliance costs, given that we are an
industry which will always be fairly heavily regulated. As an aside,
this information will be invaluable for arguing aviation’s case
politically when we are being pursued by some of our regulators. I
extend a big thank you to all who took part in the survey.
One of the topics to be discussed at Conference is the “One Industry
Proposal” that could see AIA, Aviation NZ and the Aviation Clusters
coming together under one governance structure. I do not intend
pre-empting the outcome of your deliberations on this matter but I
sincerely hope that you have studied the paper we have circulated
and will come to the debate with an informed point of view.
Arguably, this is the most radical proposal our Association has
seen. This change will not stop or impede the strengthening of
divisional support or representation – that process will continue
and possibly be accelerated by the proposal.
A Workforce Development Plan is being assembled by the ATTTO
as this report goes to print. The plan will, for the first time, ensure
that there is a clear pathway ahead for new trainees in the industry.
This plan will see participants being trained in a structured way that

meets the requirements of all in the aviation industry. I have to
congratulate ATTTO CEO, Elizabeth Valentine on her approach to
this project. It is refreshing indeed to see that common sense is alive
and well after all.
I would like to acknowledge the generosity of NZAAA who “lent”
John Maber to NZHA to help get that new enterprise up and
running. The work John did was particularly valuable and has set
NZHA off in a direction that should see it grow. This ground work
was extremely important and John was able to fit this in as well as
continuing to look after NZAAA and run member meetings
throughout NZ.
I would like to think that the reader can see the value that AIA is
striving to deliver to its members. To achieve all of our objectives it
is crucial that we work as a team. Let me say that we have a united
Council and a happy AIA Office. I believe that AIA is set to face the
next years with confidence.
I want to extend my personal thanks to the volunteers who sit on
AIA Council and the Divisional Committees. Your efforts are greatly
appreciated and largely go unsung. In particular I would like to
acknowledge the work of AEANZ who have run meetings
throughout NZ. Judging by the number of engineers attending,
these have been very successful.
To our paid staff, CEO Irene King, John Maber, Bob Feasey and
Anton Marchenko, thank you all for the huge contribution you
make. You all go well beyond the call of duty. Your efforts do you
proud.
John Sinclair
President
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Chief Executive Officer’s Report
This is my fourth report as CEO of your Association and as always I must reiterate what a privilege it is to work with and
for each one of you.
Approximately 18 months ago we developed a list of “Aviation’s
five most wanted”. These have been identified as:
1. Creating the right safety platform.
2. Enhancing competitiveness and the visibility of the industry.
3. Engagement of a workforce with the right stuff.
4. Mitigating environmental concerns.
5. Promoting industry growth and wealth creation.
This year I am going to report on the broad direction of those
changes and how we are going in achieving our goals.
An overhaul of the CA Act 1990 – this piece of legislation directs
the performance and behaviours of the CAA. Until recently I was
not aware that this legislation permitted reserves to be used for
capital expenditure. Certainly this has never been the case in the
past and if so is most unusual in the world of user pays, which
basically is a pay as you go philosophy. More importantly, however,
it does not provide clear protections for the many forms of data
now available, which are used to promote a better understanding
of what will drive future safety improvement. There is also the
matter of how we implement safety management systems when

4
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there is inconsistency between ICAO recommendations on the
issue of “just culture” and the way the New Zealand civil aviation
prosecution system operates, which s is strict liability (guilty until
proven innocent) under Section 43 of the Act applies.
Compliance frameworks rationalised and regulations unshackled
– a saying frequently repeated is “you only die once” – well not in
New Zealand. Under statute we actually can die twice – you can
have an occupational health and safety death or you can have an
aviation death. What nonsense. Not only is it nonsense but it costs
you and I $450,000 pa. The serious and conflicting overlap between
the statutory imperatives of Occupational Health and Safety and
the no nonsense approach of civil aviation legislation is breathtaking
and is but one example. There are many others such as where the
imperatives of game hunters override the safety of the flight. We
need to position regulation in this country as a point of competitive
advantage not drag.
Stable capital investment and human resources policy settings –
some years ago government deemed investing in aircraft was like
purchasing a building from a depreciation point of view and now
we have the problem of an aging aircraft fleet. This is accompanied

CHIEF EXECUTIVE
OFFICER’S
REPORT

by aging personnel and while age and experience are rated more
highly than youth and exuberance there’s a real danger this industry
will run out of both. Fortunately, our industry training organisation
– the ATTTO has seized the initiative and it’s really pleasing to
report we are embarking on the most significant piece of workforce
development and planning this industry has ever experienced. We
are really hopeful with widespread industry engagement and
participation we will have “people with the right stuff” entering our
industry, with the right skills to give our industry confidence to
invest in new plant and equipment for the future

that – effectiveness of government spend). For our industry to
prosper and survive we need a regulatory framework which is
responsive and its character is aligned to and supportive of industry,

A common and shared collaborative vision and partnership
between Industry and Government – governments vision is that
regulatory authorities should aim to achieve an integrated,safe,
responsive and sustainable transport system. Since this language
was inserted in the CA Act some five/six years ago nobody has been
able to explain what it means. Much money has been spent and
valuable time contributed to successive attempts to draft a national
transport strategy. In that strategy aviation got a mention four times
and it was all about safety, safety targets and the environmental
effects of aviation. There was no mention of the looming crisis from
an aging workforce, aging fleets, growth or competitive regulatory
frameworks. Yet these are the issues that challenge us as an industry.
We know from government it’s about the efficiency (and read for

Board. This model includes strengthening the performance of each

while concurrently being fair in its treatment and respectful of the
contribution we all make to our industry.
A Governance board and management which delivers the aviation
industry’s vision and goals – Without a shared vision, accompanied
by appropriate and strong governance, the AIA list of achievements
over the last year would not have been possible. I am firmly
committed to the “federal model” being developed by your present
of our key divisions. In this process I see the office in Wellington
shifting to more of an advocacy research group who address across
industry issues – ie “Aviation’s five most wanted” and to a role of
co-ordination and support, to ensure each of the divisions can
maximise their potential and contribution to the New Zealand
economy.
AIA’s focus is on creating wealth for New Zealanders and growing
strong New Zealand businesses. To do this we need support from
key international partners. This range of partners and businesses
will grow and expand as we move more and more towards the
“federal model”.
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AIA Council
Back Row (left to right): Warren

Sattler, Toby Clark,
John Sinclair, Tony Michelle, Ken MacKenzie

My Thanks
It would be very remiss of me if I did not thank each one of the
Councillors and their deputies for the tremendous support given the
Association throughout the year. These people, your representatives,
give their time free of charge to address and “look after” the issues
of the industry. We have a small, but very constructive Finance Sub
committee (JG, Graeme and Warren) – a big thank you to them.
This group were pivotal in assisting me with the restructure of the
organisation. Any restructure is particularly painful for those most
affected, the staff and I know some of you were particularly
disappointed to see two staff members released. However I can
report that the team of Bob, Anton and myself are very confident we
can deliver to members the same, if not better, standard of service
and responsiveness – it is a real pleasure to work with both of these
people.

Front Row (left to right): Kevin England, Irene King,
Ashok Poduval, John Jones, Alan Peacock,
Don McCracken
Absent: Rob

Bolton, Richard Rayward,
David Morgan, John Funnell, Rea Wikaira

NZ AAA
Back Row (left to right): John

Maber, Tony Michelle,

Ken MacKenzie, Joe Cave
Front Row (left to right): Graeme Martin,
Rick Graham, John Sinclair, Alan Nichol,
Davin Mudford, Jeff McMillan
Absent: Rick

Harding

Irene King
Chief Executive

NZ Helicopter Association
Back Row (left to right): Bob Feasey, Larry Bennett,
Blair Chapman, John Sinclair, Toby Clark,
David Sowman, David Beck, Lloyd Matheson
Absent:

Louisa Patterson, Qwilton Biel, Mike Reed,
Richard Hayes
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AIA Council,
NZAAA and
NHHA Members
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Aircraft Engineering Association of
NZ Report

AIRCRAFT ENGINEERING
ASSOCATION OF NZ
REPORT

The Aircraft Engineering Association of New Zealand (AEANZ) has developed from discussions surrounding the
purpose, viability and value of a more representative aircraft engineering body in New Zealand.
From initial discussions held around the country early in 2009
the engineering body of AIA was branded AEANZ (The Aircraft
Engineering Association of New Zealand). The formation of
AEANZ was ratified at the 2009 AIA conference and a website
was developed to allow formal communication and to provide
services to its members.
Current issues are:
• More effective consultation between AEANZ and CAA.
• The need for access to CAA formal written policy.
• Development of AEANZ member benefits.

Future directions
• The development of AEANZ as an accredited auditing body.
• Affiliation with associated organisations.
• The development of funding streams to AEANZ.
• The professional development of new entrants into the aircraft
engineering arena.

• Maintenance programmes and engine escalation.

Current difficulties are:

• The effectiveness of Part 12 reporting.

• Sufficient resource to progress current initiatives

• LAME training and changes to the NZ engineering licence.

• Communication on issues from members that may be used to
form action plans.

• Major design changes and the requirement for STC’s on
Major mods.
• Professional indemnity of AEANZ members.
The core strength to AEANZ will be the selection of the senior
advisors group. Nominations for this group have been put
forward and the ratification of the first 15 will be at the AEANZ

8

AGM in Palmerston North. The AEANZ committee are currently
working on the above current issues and the development of
AEANZ as a professional body.
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• Communication to the wider membership.
AEANZ membership is free to all engineering trainees and students.
It is simply a matter of filling out the form on the AEANZ website
and faxing it to the AIA office – www.aeanz.co.nz. To develop a
body that effectively represents an industry sector requires

Air Rescue / Air
Ambulance Report
dedication and commitment from all interested parties.
The outcome, if successful, will be a polarised and
supportive organisation that is able to effect change, for
the betterment of its members. The New Zealand
Aviation scene is small compared to the rest of the world,
but our expertise and wide ranging abilities means we
are noted for our can do attitude and professionalism.
The aircraft engineering sector has huge potential for
export growth, but to effectively harness some of the
larger scale projects we have to learn to work together
with integrity and trust.
We thank our members for their past hard work and
continued support, without you the organisation would
not be in existence today. If you are not a member and
have a passion for the business of aviation engineering
whether it is maintenance, avionic, engineering training
or design, we need you. Membership is not just about
looking for the value you can receive from it, but also
about adding your input and knowledge to AEANZ to
make it a better organisation.
WE NEED YOUR HELP! www.aeanz.co.nz
Don McCracken
Chair

AIR RESCUE/
AIR AMBULANCE
REPORT

This year for Air Rescue/Air Ambulance (AR/AA) has
been busy, mainly with development of the Air Rescue/
Air Ambulance standards that will supersede the current
AR/AA standards version 8.
The version 8 standards, which all ARAA providers are contracted
and audited to, will remain in force until at least early 2011.
CAR – Part 119.5

Required for a certificate

CAR – Part 91.127 (d)

Use of Aerodromes

CAR – Part 91.127

Definition “Performance Class 1”

Civil Aviation Act 1990
s13 and s 13a

Responsibilities of pilot in command

The Civil Aviation Authority has been involved for over a year
mainly with the ACC contracted operations concerning the
compliance of the respective rules (listed). Accordingly, the
division has been advising both the government and operators, on
the short term solutions to these compliance issues. The year ahead
will be challenging, with the CAA Compliance/Government,
Tendering 1 and standards approval being the major milestone.
Management – special thanks to President John Sinclair, Irene
King, and Bob Feasey for their support and work over the past year.
Rea Wikaira JP Dip BMS
Chair
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Air Transport Report
The Air Transport Division has met a couple of times. The main issues for the Division are the potential increase in CAA,
Airport and Airways charges.
These charges do have a huge effect on members and their ability
to recover the cost increases, particularly in low seat aircraft. The
proposed increased Airways charges at Hamilton and Tauranga
would cripple some operators there.
Unfortunately the ETS is coming and increases in our fuel prices
will also have a major effect on all Air Transport operators. With the
slow economy these costs may be hard to recover.
Perhaps one of the most talked about issue is the use of safety
reporting information for prosecution. This issue has been widely
discussed across the industry and if allowed to continue, this will
result in a lowering of reporting if people are concerned the
information may be used against them for prosecution. Should this
happen “Safety” could easily deteriorate significantly.

10
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A few years ago the Air Transport Division included the Air Training
Division, Helicopter Division and covered Flight Seeing Division.
Unfortunately this fragmentation should be reviewed as many of
the issues that are raised effect all these divisions. The issues above
are a very good example. Perhaps we do need to have some
representation of these divisions in the Air Transport Division. This
will ensure we have a common approach to all our problems.
John G Jones
Chair

EDUCATION
AND RESEARCH
REPORT

Education and Research Report
After the success of the 2009 Aviation Education and
Research Conference at Blenheim, the Education and
Research division is organising the second Aviation
Education and Research Symposium in association
with Massey University, School of Aviation and the
Royal Aeronautical Society, New Zealand. I am
pleased and gratified that the Royal Aeronautical
Society, NZ has offered support for this joint
symposium, which will be held on 28-29 July, 2010 at
Palmerston North, in conjunction with the 60th
annual AIA Conference.
The response to the call for papers has been exciting,
with a total of 17 papers received at the time of
preparation of this report. The papers are being peer
reviewed for acceptance, and cover a broad range of
topics, bridging theory and practice on contemporary
issues in aviation. The papers will be included in the
symposium publication. The division is hopeful that
this will grow into an annual symposium that can
support the education and training needs of the
aviation industry.

Safety Advisory Committee
The first meeting of the Safety Advisory Committee was held on 28 July 2009
at the AIA conference in Blenheim. This is a new initiative for the Association,
and the objective of the committee is to establish a platform for all members to
raise, discuss and determine proactive, efficient and economical solutions to
issues related to aviation safety. The appointment of the SAC Steering
Committee was ratified at the meeting.
An integral and important part of the SAC is the Incident Review Meeting
(IRM), a forum for confidential exchange of safety information amongst the
members. The key to the IRM is confidentiality of information, so that aviation
professionals may discuss experiences freely, with the sole objective of
enhancing safety; the IRM sessions operate under ‘Chatham House Rules’. Five
presentations were made at the IRM in July 2009, which were well received by
the members. The Steering Committee encourages more members to come
forward with presentations for the IRM in future.
A major issue on the SAC agenda is the implementation of a Safety Management
System in New Zealand. An SMS implementation working group, reporting to
SAC has been formed, who have commenced work for a phased introduction
of SMS and to find ways of providing assistance to small operators for taking
the steps towards establishing an SMS within their resource capability.

I would encourage all Education and Research
division members to offer support in the coming year
through more active participation.

On behalf of the Steering Committee I would like to thank all participants of
the 2009 SAC meeting and, in particular, those who came forward to share
their experiences with us at the IRM. We hope you will continue to support the
activities of the Safety Advisory Committee.

Ashok Poduval
Chair

Ashok Poduval
Chair
» AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC.

11

FLIGHT TRAINING
REPORT

Flight Training Report
It gives me pleasure to present the annual report for 2010, this being the third year of my term as chair of the Flight
Training Division (FTD).
The division held three meetings during the year with good
attendance from members.
Notably, the issues raised in previous years still remain relevant for
this year i.e.
• Deficiency with government funding to industry needs.
• Addressing escalating costs from government agencies and
associate organisations against a reduction of services.
• Liaising with Air NZ on their Aviation Training Academy
initiative.

Government Funding Policy
Against the backdrop of escalating costs from government agencies
and associate organisations it is becoming more challenging to
deliver the required training curriculum. Our forthright message to
the government concerning the economic challenge, training
students with 2010 costs against 2003 fees, has been acknowledged
and is subject for review. Further to the fee capping review there
are two research projects in progress, with the aim to illustrate the
alignment of investment required to meet aviation workforce needs

12
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and subsequently aviation’s contribution to the NZ economy. It is
anticipated the outcomes of these reports should provide a
consensus amongst stakeholders on workable strategies that are in
the best interest for industry and government.

CAA
Having John McKinlay and his team attend our meetings has
provided members with up to date information on relevant
regulation developments and also provided the opportunity to
converse on flight training issues. The focal areas of discussion
were; obtaining reliable weather information for unattended
aerodromes, supply of instructor resources for the mountain flying
syllabus, the perplexity of the engine escalation programme and
hire and reward interpretation.

ASPEQ / ASL
During the year some members of ASPEQ’s Board and Executive
visited Flight Training organisations around NZ to attain a better
appreciation of the needs of the end customer. This PR exercise was
well received and the feedback given to ASL should see a mutual

FLIGHT TRAINING
REPORT

understanding with service delivery requirements. As a result of
this, a working party has been set up involving members of FTD,
CAA and ASL who are reviewing the formalities to produce policies
relating to the writing of ASL exams.
I would like to thank Dale Webb, Bob Brownlie and their team for
their understanding and response to the FTD needs.

Air NZ
Air NZ has announced they are exploring the option to expand
their flight training faculty by incorporating a “street to seat”
concept, which will involve ab initio training phases. There are
various business models being considered which is likely to involve
one or more Part 141 accredited flight training organisations as part
of the supply chain. Air NZ has held a number of cluster meetings
with FTD, conveying the results of a capability survey and the
objectives of the training academy.
Air NZ is still considering a number of scenarios and more
information gathering is required to determine optimum value that
will be sustainable long term. Depending on which scenario Air NZ
undertakes, it has been viewed by FTD that some form of
rationalisation may transpire.

New Zealand Trade & Enterprise / Aviation NZ
Thank you to Ian Stockwell and John Nicholson of Aviation NZ
who have been supportive with the facilitation and guidance to
potential export markets. To assist FTD in extending their services
further abroad it has been identified that there is a limited number
of worldwide NZ approved aviation medical examiners. In view of
this, there has been a request to the Ministry of Transport and CAA
to include other country’s approved medical examiners. Given the
Trans Tasman Mutual Recognition Arrangement and the close
working relationship between the CAANZ and CASA, the first
logical process would be to incorporate CASA approved medical
examiners within CAANZ rules.

Conclusion
In conclusion, I would like to thank the FTD committee and
representatives from ATTTO, CAA, Airways and ASL for their
contributions during the year. A special thank you to Irene King and
Bob Feasey for their support throughout the year.
Kevin England
Chair

» AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC.
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NZAAA Report
The last 12 months have once again proven to be extremely challenging for sections of the Ag Aviation industry. In
general – helicopter operators report an increase in activity – but many fixed wing operators are still experiencing
extremely challenging times.
In the last year we have had a hard working committee, ably
supported by John Maber as always. John has had extra workload
in recent months undertaking EO duties for the NZHA as well as
NZAAA. His temporary “loan” to the NZHA is shortly to cease
with the appointment of a specialist EO to the NZHA. John is to
be commended for the extraordinary effort he has put in over
recent months.

This is tempered with four agricultural fixed wing accidents that
were serious enough to write off the aircraft – although no fatalities
and relatively minor injuries. Not withstanding this – statistically it
would appear that the fixed wing operators are doing better – and
that in itself is a positive. The disappointing feature is that
anecdotally it appears that three of these accidents occurred with
fully laden aircraft off the end of the airstrip.

Many thanks to the AIA Staff for their support and once again we
have enjoyed open communication with Steve Douglas and his
team at CAA. John Fogden resigned from CAA in April – Foggie
has brought a wealth of experience to the table for the benefit of
both the regulator and Industry, often resulting in effective
outcomes for all. We wish him well in his future endeavours.

Mark Houston’s recent report titled “Agricultural Aircraft Accident
Safety Concerns” draws parallels in at least two of these accidents
that are not acceptable in a modern professional environment.
Pilots and operators are acutely aware of the risks and issues they
face and they must further analyse their cultures and practices, and
make informed decisions in their operational and business
decisions.

The 2009 conference focused on the industries crisis and the
systemic failures that led to the topdressing industry’s demise. The
culture shift that is required to address historic failings takes time.
In terms of measurable outcomes, we have not had a fatality in
agricultural fixed wing for a considerable period of time relative
to the previous nine years.
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There will be further significant changes to the topdressing industry
in the very near future. Those who continue to operate outside the
limitations of the rules or the aircraft flight manual, and/or, using
unsustainable business models, will be forced to comply or
alternatively forced to exit the industry.

NZAAA Executive
Officer’s Report
During the year John Maber has facilitated a number of pilot/
operator meetings around the country to flesh out what the
industry saw as the major threats and strategies to deal with them
– all of this started with the assumption that “Doing Nothing is
Not an Option”.
Frustratingly there is still a lack of enthusiasm by Regional
Authorities to incorporate Environmental Standards, such as
Accreditation, into their plans.
There was a lot of thoughtful (and diverse) feedback that has
helped the NZAAA formulate strategies to deal with the
environmental issues and these form the basis of this year’s
conference. A different approach will now be taken to convince
environmental policy and rule makers that adopting environmental
standards is a must and a win-win outcome for all.
As winter takes a tight grip on most of us, we look forward to a
safe and productive season ahead. For some businesses the year
ahead will be as challenging as ever.
A safe, sustainable industry must be the utmost priority for all. It
is now time for those who have the greatest influence on the
industry to show leadership and “Walk the Talk”….
Tony Michelle
Chair

NZAAA
EXECUTIVE OFFICER’S
REPORT

The AASR released in late December 2008 caused
great debate and cast a shadow over the industry when
you stopped to consider the harsh reality, that a pilot
was dying every 228 days in fixed wing operations, with
further concern that the trend is increasing.
NZAAA took the view that ignoring the essential message in the
safety review was not an option and that in response; the industry
will promote fixed wing industry practices to:
• Operate aircraft strictly in accordance with the aircraft flight
manual.
• Repair or exclude rough airstrips.
• Price work at a level that sustains their operation, while
meeting the first two bullet points.
One interesting observation looking back is the way the matter
was dealt with in terms of what options were available or should
be considered, based on the premise that doing nothing about it
(the AASR) was not an option. Change is constant and almost
always doing nothing about change is not an option. That’s why,
as we ended the reporting period in March, we were involved in
a series of meetings with pilots and operators around the country
to try and anticipate what most accept to be the biggest challenge
to the future of the agricultural aviation industry in NZ –
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environmental impacts. Because, you guessed it, doing nothing
about it is not an option.
It is not surprising then that the issues that seemed to come up again
and again were connected in some way with the industry response
to the AASR. Time in Service Recorders (TSR) is an example. We
learned that a unit was completed in March and was under test,
with this phase expected to be finished in September, bar any major
issues. Once testing was completed the units were to go into
production. Come November, still no TSR available – some
discussions with a developer, who had seen a way of extracting
large sums of money from operators, but no TSR. CAA will not
mandate use of TSR’s until there is more than one on offer. Then, in
February this year, it seemed that at last there were two contenders
with units. Come March though and heading into another year, still
no hardware produced. Were we too optimistic to expect that,
when after all, the issue of dishonest hour recording was raised
back at a 1999 NZAAA workshop?
Another issue is airstrip guidelines. The statistics suggest that
accidents and incidents most often occur in the take-off or landing
phase, which is logical. During the year the industry Executive
confirmed the industry approach regarding airstrips:
• Any pilot or operator having a safety concern about an airstrip
to furnish, in writing to his local NZAAA Committee (or
delegated representative), a report of that concern.
• The Committee member to contact all operators and pilots who
use that airstrip and reach a majority decision on action to be
taken after negotiating with the airstrip owner.
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• The Committee member to furnish a written report to the
Chairman of NZAAA on action taken.
• The Chairman of NZAAA to forward to the CAA Officer in
Charge of Ag Operations a quarterly summary of airstrips
inspected and the actions taken.

Farm Airstrips and Associated Fertiliser Cartage,
Storage and Application
This Safety Guideline is an important reference document, and
while it was disappointing to see that the revision of CAR Pt 137
would be unlikely to include reference the guideline, it is wrong to
assume that the guideline has no teeth. The link between the
Guideline and the Rules already exists on the basis of harm, so
while CAA cannot use this guideline to prosecute anyone, the
Department of Labour can. The message is therefore clear. Ensure
you are in compliance. Meanwhile, the seemingly endless push to
get better and more consistent fertiliser quality in relation to physical
properties such as particle size, and flowability, goes on. We are
concerned that two operators have resigned or withdrawn from
Aerial Spreadmark and I suspect that a few others are thinking
about it, because they see no value in the Spreadmark Certificate
issued when satisfactory spread pattern tests have been attained.
That’s because the spread pattern obtained depends also on the
fertiliser physical properties. If the fertiliser particle size is less than
about 0.5 mm then you have no ability to direct the fertiliser
anywhere and once the fertiliser leaves the hopper or spreader
outlet it will end up wherever the wind takes it, including waterways
and other no-go places. It is as they say in gunnery school, all a
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matter of ballistics. If you have fertiliser or lime to apply and it has
particles less than 0.5 mm diameter, there is a good chance of it
ending up where you don’t want it. It would be nice to think that
the provisions of the guideline in relation to manufacturers’
responsibilities to provide product that is fit for purpose can also be
enforced. The trouble is that, even if it is a Fertmark branded
fertiliser, that gives no assurance about the physical properties
The AASR was about aviation safety, but the other looming threat to
our operations is “environmental safety” which is regulated by
several different agencies and pieces of legislation, the main one
being Regional Councils and the RMA. Looking at the rules
produced by various Councils in relation to the discharge of sprays
and fertilisers by air, one could be forgiven for thinking that the
regulator needs an opportunity to learn more about what the
industry does, and what performance standards are followed. And
rather than talk about it, why not show them! So we did, with a
“Demonstration Day” at Omaka near Blenheim in July 2009.

Demonstration Day
We invited about 30 delegates representing regulators, policy
makers and rule writers to Omaka – e.g. people from ERMA, CAA,
Federated Farmers, Landcorp, DoC, MAF, ACVM, MfE, Biosecurity,
Agcarm, AHB, Landcare, FQC, NZAET, FAR, FMRA, Massey, and
Regional Councils. We had five operators – helicopters and fixed
wing, who demonstrated equipment, systems and techniques on
behalf of all operators, those operators knew what was required
and delivered on the day. We had a number of speakers covering

some technical topics. And we had good weather. Everything went
as well as we could have hoped and the success of the day was
reflected in comments made on the evaluation sheets and
underlined by some positive interaction with various regulatory
bodies since the day.
Thirty people was a tad too many to ensure that each person had
the chance to see and hear about what we wanted to say. However,
the comprehensive briefing notes prepared for the day are readily
available and copies are on the NZAAA web site. Will there be
another Demonstration Day? – yes. When will it be held? – maybe
in two years, at a time when the weather is reliable (where and
when is that?) Where will it be held? – possibly Omaka, but other
venues can be considered – there needs to be backup if the weather
turns bad. Will it be at Conference time again? Probably not as the
Conference week is too busy. Will the focus be exactly the same?
– not necessarily, it depends on the issues of the day.
Numerous other issues came and went during the year. Some are
on going such as strategic planning and ensuring the NZAAA
Accreditation programme remains relevant. We also had the first
candidates for the new pilot chemical rating course, which is rather
more rigorous than the previous correspondence course. Then
there were issues such as spray drift incidents, and 1080 use –
specific instances where things may have gone awry.
The common theme to all these issues is communication. As an
industry we must continue to communicate with the regulator, our
clients, and our service providers – in fact everyone we deal with.
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We had our share of publicity during the year, some of which we
could have done without. Better communication will ensure there
is more good publicity than bad.
The agricultural aviation industry is relatively small, yet we need to
do better in the communication stakes. An essential part of that –
the starting point in fact, is making sure as far as possible that
operators are well informed about issues of the day.

Communication
There are some big issues facing the industry and individual
operators. In this industry, operators and pilots tend to be individuals
who are used to making their own decisions, and if they do discuss
any issues it will be with other operators who are far enough away
not to be a competitor. Some of these issues may be complex but it
is vital that they are understood, which means we need better
communication – in other words, one on one or in small groups.
Operators have a big enough job to stay profitable (or even become
profitable) without thinking about problems such as the effect of
environmental impacts on the future of the industry they are part of.
As the reporting year drew to an end, the clear and consistent
message that came back from the series of pilot and operator
meetings being held around the country was the value of hearing
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what other operators thought, as well as being able to contribute
your own ideas. Difficult when you sit at the same table as some of
your competitors, but it works. Something to keep in mind as the
next new lot of issues, plus some existing ones, have to be dealt
with next year. And of course doing nothing is not an option.

The team
Again I offer my thanks to Irene King and the AIA staff and to the
Executive Committee, in particular the Chairman, Tony Michelle
and Vice Chairman, Graeme Martin for their support and help
during the year. The way in which operators came together to
support and make the Demonstration Day work so well also
deserves a special mention. I for one also want to acknowledge that
being an “ag pilot” these days is a tough job carried out in a
demanding environment, something we would all do well to
remember.
John Maber
Executive Officer
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NZ Helicopter Association Report
Well, a year has passed since the formation of the NZ Helicopter Association (formerly the Helicopter division of the
AIA), with some reasonable progress made over this time.
It would be nice to have more of the people involved in our
country’s helicopter industry become a bit more pro-active with
the association, also sharing input into the future growth and
wellbeing of the industry as it moves forward. Things haven’t
changed that much from the days I was involved some 15 years
ago, when only a handful of members did the graft, met with the
CAA, battled the bureaucrats and prepared submissions etc. This
work combines to benefit all, so I would really like to see more
high profile operators, owners and pilots taking ownership of how
this industry moves forward and I believe the NZHA is the platform
to do this, particularly in view of the affiliation with our international
brothers HAI.
I assume many would have read our first newsletter which clearly
spelled out where we are at as an organisation and the many issues
we face as we move forward. The need to identify the main issues
and develop a strategy to deal with them was decided at committee
level some time ago.
Along the lines of what the NZAAA did some years ago, we decided
to engage professional people to run two participatory appraisal
workshops, one in Queenstown and one in Auckland.

The turnout of individuals to these workshops was a little
disappointing with just less than 50 attending both; however, we
did receive some good feedback. Five main issues were identified
as per the newsletter:
1. Environmental Management. These include the cost burdens of
RMA consents, the restrictions to landings and discharges,
access decisions by DOC and how minorities are empowered
by the RMA. Arguably, topping the list of negative environmental
impacts is noise.
2. Poorly Targeted Legislation and Compliance Costs. Under this
heading one of the main concerns was CAA’s application of
generic rules to helicopter operations, CAA’s inconsistent and
costly audits, overlapping of audits by several different agencies
and the differences in DOC’s requirements between
conservancies. Many in the helicopter community favour just
one CAA rule for helicopters.
3. Industry sustainability. The issues identified were excessively
competitive behaviour between operators, lifestyle operators
and low profitability in general.
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4. Public perception of helicopter safety.
5. Poor quality training.
The obvious question that must now be asked of the NZHA
Committee is how we address these issues.
Firstly, we are extremely fortunate to have secured gold sponsorship
over the next three years from Boston Marks, Avsure and Aviation
Co-Operating Underwriters Pacific Ltd. The funding provided will
enable us to appoint an executive officer, for initially two days a
week, to get on with the nuts and bolts of these issues and get
constructive representation on many of the issues for our members.
This position has been advertised and we are looking forward to
having filled it from 1st September this year.
I would like to thank the efforts made by the committee members.
It is difficult and expensive for many to attend our Wellington
meetings, particularly those from the ‘Deep South’.

Gold Sponsors of NZHA
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Also thanks to NZAAA and John Maber for the interim EO support
they have given NZHA over the past months. It is also fair to say
we have had a reasonably good working relationship with CAA
and particularly the efforts made by John Fogden, who as we all
know, has a good working knowledge of both helicopters and the
Ag Industry. His open discussion and attentive listening to industry
issues at our meetings were invaluable! However, unfortunately
Foggy has moved on. He will be difficult to replace, but we all
wish him well with his future plans. It’s a pity the fitting of ‘time in
service recorders’ didn’t happen on his watch, but wait it will
happen, I hope, in my lifetime anyway!?
Enjoy the conference this year, I’m hoping all those involved in the
New Zealand helicopter industry take time to consider the benefits
this association can bring toward safety and having a collective
voice on issues and challenges going into the future.
Toby Clark
Chair

SUPPLY AND SERVICES
REPORT

Supply and Services Report
Turbulence – In trying to come up with one aeronautical term to sum up the past year only one came to mind –
Turbulence. It is my belief that this industry is currently weathering one of the toughest economic patches we’ve yet
handled.
The Global Recession, bought on (don’t forget this) by the greed of
big business finance houses and banks offshore, has wreaked havoc
world wide. The banks however, appear to be weathering the storm
easily, and are still raking in huge profits, in part because our
government has little interest in supporting the private sector.
Labour thinks everyone running a business is awash with cash and
think nothing to adding to business costs by handing off extra
holidays here and pay rises there with no thought as to how the
employer in any business is expected to pay this. National, with the
Emissions Trading Scheme, and increases in real taxes will take
from the poor and give to the rich, irrespective of what the spin
doctors say. And through this all, business in New Zealand is
expected to keep going.
The Aviation Industry is a microcosm of New Zealand Business.
Yes, we have some real stars, Air New Zealand for one – their
service really is the best in the world. But beauty is more than skin
deep and even in the biggest company it’s not just the visible
product that is important, but all of the background work that makes
it up.

Our airline, for that is what it truly is, is so lucky to be able to draw
on a huge pool of creative talent, in its engineering and avionics, its
power plant and aero-structural staff for without them it would be
nothing. There are other big businesses in Aviation in NZ; some not
in the AIA, more is the pity. I am not speaking about Airways, who
remain probably the single best provider of enroute navigation
services on the planet. There are firms like Glidepath, who are a
world leader in airport baggage handling systems and many more.
Remember, all large firms started small at some time.
Yet it’s not the big players who make up the majority of this industry.
It is the smaller firms. The Ministry of Economic Development point
out that 97% of Kiwi businesses are SME’s, while 64% of all of our
businesses have no staff at all. To my mind, these are the real stars,
the real strength that our industry has to build on. For it is in the
SME’s where the economy is driven, where new ideas are
continually thought up and tried. Where daily the battle to stay
afloat is carried out, and where, if we’re going to lift this country’s
standard of living and economic performance, support has to be
given. I don’t honestly believe this can happen with an introspective
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view. We can’t get by as a nation simply by trying to sell to the firm
next door. We have to get out and export. Split Enz sang of the
Tyranny of Distance – but they also say “why should it stop me”!
They are so right!!

can’t afford first world solutions. Disease Vector Control is one area

In August 2009 I did a “fact finding” trip visiting Fiji, Vanuatu and
for the first time, the Solomon Islands. I was interested to see what
opportunities were there for GSE, and also delivered brochures on
behalf of other members, leaving behind folders from Fieldair and
The Nelson Aviation College amongst others. Visiting with the
Engineering Divisions of Pacific Sun, Air Vanuatu and Solomon
Airlines I was made welcome in true island style and shown through
their maintenance hangars. I saw staff, just as dedicated as we have
in New Zealand, working with the same passion for aviation as
those here, and with clear need for our GSE equipment. But they
need so much more – there are opportunities in the Pacific for
Flight, Cabin, Engineering and Business Management Training,
Infrastructure that is getting old, tired and unserviceable, a need for
specialist engineering support and technologies. I was able to bring
one decent enquiry back for Fieldair, and will be interested to see
if they can take that challenge up and convert this opportunity into
an export order.

report, responding to a letter bagging both he and NZ’s change in

There are many things in the island economies that they can’t
access locally, that we just take for granted. Each of these presents
an opportunity for a Kiwi firm. They aren’t just in aircraft engineering.
Dengue Fever and other tropical diseases are rife in the islands, and
annually take lives and disrupts tourism. Our Ag Pilots are ideally
situated to assist, but there’s the old issue that the island economies
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where I believe NZAid funding could be used.
During the year I’ve been in contact with our Foreign Minister,
Murray McCully. I’ve written to the Editor of the Pacific island
Aid Policy from one of Poverty Alleviation to Infrastructure
Development to Grow economies. Sometimes we need to remind
people that all this money governments give away in aid or
technical assistance, or is washed away on consultants reports
comes from taxes paid by hardworking Kiwi’s. The Minister has
been extremely supportive of our efforts to aid, assist and grow the
economies in the Pacific. If this increases our industries export
potential, that’s fine by me. In my mind, he’s a star!
I attended two council meetings through the year, reporting on
these opportunities and speaking on export initiatives. I’m sorry to
have spent such little time in Wellington, as the AIA Office staff are
awesome. They put a huge effort in. We are also very fortunate in
Aviation New Zealand to have the services of John Nicholson. He’s
working tirelessly to grow this business, which came into being to
give a face to our industry’s Aviation Exports. While going it alone
is the Kiwi way, John has convinced me that by working together in
collaboration to gain economies of scale is another avenue we
must explore.
In May 2010 I was invited to address the Association of South
Pacific Airlines, at their conference in Honiara. This invitation was
extended to John Nicholson and together we presented on Fuel
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Security in the region and on some of the awesome products and
services available through the New Zealand Aviation Industry. I’d
like to take this opportunity to thank NZ Trade and Enterprise for
assistance in attending. The conference was sponsored superbly by
Solomon Airlines. It was also attended by representatives of four
aircraft manufacturers, aircraft leasing firms, insurance and aviation
law representatives and by Airways New Zealand. Of particular
interest was the Airline Panel Discussion, where the airlines
individually fronted up with the issues they faced – issues that our
New Zealand Aviation Industry can help find profitable solutions
for.
These smaller island airlines face barriers we can only shudder to
think of. Air Vanuatu are required to service uneconomic routes as
a “Public Service” and cross subsidise these out of their few
profitable services, while government demands a return on
investment. Solomon Airlines have just the one sealed airport at
Henderson Field. Our government has agreed to assist by upgrading
the strip at Munda, which will give them a bad weather alternative,
saving hundreds of thousands of dollars annually, by reducing the
need to carry as much fuel for a diversion if necessary. The issues
are also about keeping it real... just because they get a strip sealed
is no reason to want to name it another International Airport, with
all the associated maintenance costs involved.

XSTOL, a craft that would combine the security of a twin turboprop
with the same rugged durability that is making this aircraft so ideal
for the region. I wonder if the smaller airports, who are also
members of this division, might not invite some of these island
airlines into New Zealand and talk about issues and see if there
are any training or infrastructure support opportunities that would
create “Win Wins” for all concerned?
This was my third ASPA Conference and I am convinced that, for
us and for many supply and services firms in New Zealand, this
organisation represents a further doorway into the Pacific aviation
export market.
This will be my last report to Council for Supply & Services. I have
put in 13 years of service on behalf of the division’s members and
it is time I stepped down and concentrated on running and
growing my own businesses. I will still be championing aviation
exports and would urge our SME members to work together,
ignore the bigger players and concentrate building your businesses.
Don’t seek only internal work, exporting is fun and profitable, and
we have some wonderful countries to visit in our own back yard
that are ready and willing to accept our products and expertise.
Alan Peacock
Deputy Chair

The very state of the airfields in the islands presents opportunities
for our own rugged Pacific Aerospace 750 XSTOL aircraft, a type
which is ideally suited for services from short, rough airfields. One
comment made was that perhaps PAC would like to design a Twin
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Tourist Flight Operators Report
It has been an interesting year for tourist operators. Most report tour numbers down but FIT numbers holding up well.
I think for many it was noticeable that domestic and trans Tasman
travelers had, to an extent, filled the drop off in visitors from further
afield. For South Island mountain area operator’s, weather during
2009 could best be described as forgettable! It was probably one
of the most sustained periods of consistently unsettled mountain
weather many of us had experienced. However, operators in more
coastal areas and in the North Island mostly report a good year
despite the challenges of world economic meltdown, pandemic
scares, and more recently volcanic ash disruptions to international
air travel.
It seems that terrorism events, world economy issues, and pandemic
scares are now part and parcel of today’s world and most are taking
it in their stride and boxing on with business as usual.
There has been quite a lot said about the current very good record
in terms of the length of time with no fatalities in Part 135
operations. This is something to be quietly proud of and great to
see. The main aim of the TFO group was to raise the standard in
Tourist Flight Ops and if this has contributed to the current very
good record it has really achieved something. Well done, but a
word of caution! Safety records are tenuous. We all know that our
record is only as good as the last flight and, in the relatively very
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small industry we have in NZ, one serious event can change
statistics dramatically in a moment. There certainly is no room for
complacency, as there is always the knowledge that judging safety
in terms of fatalities is a very coarse measure and only part of the
story. More difficult to track, but more telling, is the incidence of
close calls, or any situations where an accident could well have
occurred. The importance of constant vigilance for potentially
unsafe practices or situations is paramount.
It seems certain that one of the next challenges for operators will be
to formalise a Safety Management System. There have been a
number of SMS seminars and presentations over the last few years
at various venues throughout the country, with suggested systems
ranging from, basic and simple to complex and involved. For
smaller structure GA operators, I sincerely hope the CAA will
recognise the necessity for a manageable and easily followed
format that is simple but effective and appropriate for the structure
of smaller operators such as in the TFO group.
Aging is an inescapable (at this stage!) fact of life and in pilots an
aspect many operators are facing. It is great to have the depth of
experience brought by long term, older pilots, but there needs to be
the intake of newer younger pilots coming through and building
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experience. Some operators report difficulty in retaining pilots long
enough to develop real experience in their operation. For many
tourist operations it is probably around two years before pilots
become fully conversant with all aspects of the operation and a
representative range of weather conditions, and become valuable,
experienced team members. If there is an environment, particularly
in fixed wing, where pilots are seeing tourist aviation or small
charter and commuter operations merely as a stepping stone to an
airline career, it will be extremely difficult for operators to maintain
the experience level as older, long term pilots ease out or are forced
out. It is important that younger pilots are encouraged to see tourist
aviation as a longer term career and lifestyle choice. There will be
few occupations where reaction and appreciation from customers
provides as much satisfaction as in tourist aviation. The tourist pilot,
by the very nature of the business, is often rewarded daily by some
of the most dramatic scenery and sights in the world, and a
constantly changing flying environment, with the satisfaction of
providing for many passengers a once in a lifetime experience.
Qualmark assessments and criteria have been a point of discussion.
During the year we circulated a survey to operators seeking their
views, particularly on some of the more controversial criteria.

Interestingly there was majority support for most of the existing
criteria, but some requirements were questioned or disagreed with.
There have been discussions on a number of amendments to reflect
concerns. One amendment would be to clarify that additional six
monthly checks for VFR ops could be a recurrence training
opportunity rather than necessarily a competency check by a Flight
Examiner. Another, to remove the requirement for a formal meeting
with the Maintenance Provider within each 12 months and place
more emphasis on regular contact and scheduling of checks etc.
We should see these changes come through in future Qualmark
assessments.
We are very aware that there has been little opportunity to get
together as a group during the year. With few members making it to
the AIA annual conference, we hope to be able to put together at
least one additional meeting opportunity at a regional venue.
Congratulations to all on a year of safe flying and successful
business in the face of pretty serious challenges and all the best for
the year ahead.
Richard Rayward
Chair
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Aviation Community Advisory Group Report
Now in its fifth year of operation, the Aviation Community Advisory Group (ACAG) provides high level cross-community
input to CAA and MOT on the rules development process. It is an 11 member group with five permanent seats and six
elected members, and meets three times per year.
ACAG has resisted the temptation to stray into non-rule issues, and
has remained focused on its defined role and purpose which is to
facilitate and promote the participation of interested persons in the
rules development process.
The last 12 months have seen a continuation of our very positive
relationship with both the Civil Aviation Authority and the Ministry
of Transport, which has resulted in a number of significant
achievements.
As reported last year, ACAG developed and advocated a community
wide position encouraging the expeditious adoption of Performance
Based Navigation (PBN) in New Zealand. It has been pleasing to
see this matter progress over the last 12 months resulting in multiparty collaboration to deliver New Zealand’s PBN Implementation
Plan ahead of the 31 December 2009 deadline prescribed by
ICAO.
The robustness of any rulemaking or rule amendment actions is
entirely dependant on the quality of inputs to the process at the
Project Working Group (PWG) stage. In recognition of this fact,
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ACAG has taken a far more active role in nominating those
individuals that we believe offer “maximum industry wisdom” on
the matters being addressed. This is not to say that PWG membership
is a closed shop, rather it is an attempt by ACAG to assure that those
with the repository of knowledge and experience on a given subject
are definitely involved in the rules development process.
A combined effort by ACAG and the CAA Rules Development team
in late 2009 and early 2010 has seen the historic log of 250+ issues,
potentially requiring rulemaking action, thoroughly reviewed and
updated. As a result of this initiative, the list of active issues has
been reduced in number to 99. A process of grouping and ranking
has been applied, and in May 2010, the first in a series of ‘Super
Issues Assessment Group (IAG)’ meetings was held in Wellington to
formally address the highest priority issues. I believe this effort has
delivered a positive impetus to the rules development process. We
have taken a seemingly insurmountable hurdle of 250 issues and
with total consensus refined it, brought it up to date and mapped a
pathway forward in addressing the remaining matters.
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In August 2009 the Government Statement on Regulation was
released. Its goals of better regulation and less regulation are viewed
as positive; however, the only now emerging downstream
consequences of the government’s actions in striving for this goal
are a matter of concern. The establishment of a Regulatory Impact
Analysis Team within Treasury has added another layer of
bureaucratic process and delay to the already glacial aviation rules
development process. Whilst ACAG remains committed to its target
of progressing a rule from project start to Minister’s signature in 24
months, we have significant work ahead of us to achieve this, given
the level of duplicity that has now been added to the process.

ACAG’s journey to date has been somewhat interesting. The group
has moved from acrimony in its formation, to finding its feet, to
establishing its place in the pecking order, to building its credibility
within the aviation community, and I feel that this year it has come
of age, through not only its stewardship of the overall rules
development process, but also in its stepping up and delivering on
PBN and the Super-IAG process.

The ACAG election forum is held annually in Wellington. A
retirement by rotation process has been established, with two of the
elected ACAG members standing down and a ballot held from
nominations received prior to the forum. ACAG prides itself on
being open, transparent, democratic, and representative of the
wider aviation community. It was disappointing to witness the
arrogant manipulation of democratic process by vested interests at
the 2009 election forum. Such action has no place within the
aviation community and serves no useful purpose, other than to
dilute focus away from efforts to improve the rules development
process.

Qwilton is AIA’s representative on ACAG. He has 17 years aviation

Qwilton Biel

management experience and is presently Operations Manager of
Auckland Air Charter Ltd.
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Aviation New Zealand Ltd Report
Aviation New Zealand now has two full years behind it. Many of the establishment issues of 2008/09 are behind us and
more attention was paid to market development initiatives.
The international economy and the international aviation markets
continued struggling during 2009/10 but some good signs of
improvement were evident by March 2010. It was also apparent
during the year that many international prospects were looking at
new and improved ways of doing business. This sentiment created
some new opportunities for New Zealand suppliers of goods and
services.

Building Collaborative Business Opportunities
Aviation NZ submitted 12 concept proposals worth over $50m to
international prospects in India, Indonesia, the Philippines and
Vietnam. Each will require considerable collaboration between
New Zealand companies to deliver the scale and/or breadth of
solution required. One proposal for India has been rejected at
Board level because of perceived difficulties with the major New
Zealand partner while another is on hold for six months given the
current priorities and financial state of the Indonesian company.
Developing new business opportunities of scale, beyond the
capabilities of individual New Zealand companies was a major
justification for the creation of Aviation New Zealand. It is clear
that the identification and validation of opportunities, developing
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solutions and eventually securing work is taking longer than the
Board had originally hoped. By year’s end, intensive engagement
had been achieved on some proposals, with others to be followed
up.

Integrating Companies into Global Supply Chains
Aviation New Zealand is involved with three overseas companies
holding contracts with Airbus, Boeing, Embraer, Eurocopter, and
Rolls Royce and pushing the potential of their subcontracting work
to New Zealand. One of these possibilities was progressing well at
year end.

Facilitating Regulatory Change
Aviation NZ has helped facilitate industry input to the proposed
India/New Zealand Free Trade Agreement and to the NZ/EU Open
Skies Negotiations. It has also become involved in championing the
appointment of more medical examiners in key pilot training
markets, the removal of GST on training contracts with overseas
airlines and supporting the development of a procurement policy in
New Zealand that encourages the development of New Zealand
industry. The procurement work has been done in close consultation
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with the Defence Industry Association and the Defence Industry
Council of New Zealand.

Growing the New Zealand Aviation Profile
Aviation NZ organised an aviation mission to India from 2 to 7
November 2009 (eight companies) and a New Zealand stand at the
Singapore Airshow from 2 to 7 February 2010 (ten companies).
Media programmes of three months duration were initiated in both
markets around the mission and trade show. Coverage secured
included a live interview on CNBC News Asia. The value of total
media coverage secured for both events exceeded $57,000.
A New Zealand Aviation supplement was provided for Aviation
Business – Asia Pacific in October 2009. This was made available
in PDF form to Aviation NZ supporters to incorporate in their
promotional work.
Considerable development occurred to the website which regularly
receives around 2,700 visits per month. Sixty-four companies are
profiled on the site (39 in March 2009). Company profiles and the
booklets produced for the India Mission and Singapore Airshow are
the most commonly downloaded parts of the site. While reporting
is not complete, it appears that almost half of the visitors to the site
are international.

Other Successes
Companies participating in the India and Singapore events had, by
31 March 2010, made additional sales of almost $1m – a
comprehensive follow up will be undertaken 12 months after both
events to give us a better appreciation. Participation in the Avalon
Trade Show in March 2009 has yielded over $1m in new business,
but contacts made at the show should see this increase substantially
in the next 12 months.

The Funding Model
Aviation New Zealand obtains income from supporter subscriptions,
fee for services provided and is building in a small percentage for
successful collaborative bids. Over time, it is expected that the fees
earned from successful bids will fund the organisation.

Other
The Board remained unchanged – Ashley Smout (Airways
Corporation) chairman, John Jones (CTC Aviation), Neal Garnett,
(EADS Rep for New Zealand) and Mike Flanagan (Air New Zealand)
as an advisor to the Board. Aviation NZ benefited from its close
working relationship with the AIA and also with New Zealand
Trade and Enterprise – this included advisory input and financial
support for activities undertaken during the year.
John Nicholson
Chief Executive
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ATTTO Report
Throughout 2009 ATTTO continued its strong tradition of working closely with the Aviation sector. The focus was on
strengthening and deepening relationships and adding value.

Key achievements and collaborations
Aviation Strategic Training Plan and Tertiary Map of Provision
In December 2009 ATTTO sent a letter to the Tertiary Education
Commission (TEC) seeking support and funding to complete a
National Aviation Strategic Training Plan and Map of Tertiary
Training Provision.
After consulting with key aviation sector stakeholders ATTTO was
asked by the sector to coordinate a pro active approach to addressing
all critical issues relating to education and training and the funding
of tertiary education in the sector.
This is a project to inform education and training funding and
provision across the aviation sector in New Zealand. The review due
to start as the annual report goes to press, will establish a workforce
development strategy. It will outline what it will take to move to a
national map of aviation education and training provision that links
funding to a nationally agreed view of workforce development based
on industry needs. It will provide information for decision making
and planning going forward. It will recommend a process for ongoing
tertiary funding decision making in the aviation sector.
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NZSkillsConnect
After significant input from and consultation with the sector about
the actual work people do in aviation, this innovative web portal
went live in November 2009. It is the single most comprehensive
and interactive view of careers information across aviation in New
Zealand. More than just a careers web portal, the site has an
interactive career mapper that graphically demonstrates career
paths and provides job-related information.
Schools, as well as ATTTO’s front-line staff are able to demonstrate
the breadth of careers in the sector. Trainees are able to create their
own profile and upload a CV. Employers can place job vacancies
in the increasingly active jobs section and providers can advertise
(and link to career development information), providing they have
national certificates embedded into their organisation’s
qualifications.

ATTTO Aviation Training Ambassador Awards
2009 was the inaugural year for the Ambassador Awards designed
to recognise outstanding individuals for the important contribution
they make to training in the aviation sector. The award recognises
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the strong commitment these people have to training in the
workplace and the way they tirelessly support trainees and
apprentices to help them towards their achievement of national
NZQA qualifications. The three recipients were:

ATTTO worked with Air New Zealand and Menzies Aviation to
ensure the qualification and workplace training was designed in
such a way that it represented the job requirements, and reduced
the chances of accidents and re-work.

Mike Naus, Air Force Qualifications Officer for the RNZAF –
Mike Naus has been with RNZAF for over thirty years, and has
an outstanding level of knowledge about aviation qualifications
and the importance of training and career pathways.

Trainees are assessed before and after completing the qualification,
which helps evaluate the success of the participants’ training.

Neville Williamson, Chief Engineer at Flight Line Aviation –
Neville has been facilitating training for over 10 years, and has
played an essential role in establishing ATTTO training at
Flightline Dunedin.
Ron Dewhurst, Training Support Leader at Air NZ Technical
Operations – An ATTTO workplace assessor since 2002, Ron
uses his wealth of experience and genuine interest in the
advancement of his trainees to make workplace training a real
success.

Ramp Operations qualification
In 2009 ATTTO developed a new National Certificate in Aviation
(Ramp Operations) (Level 3), designed to provide ramp operations
staff with a professional qualification and an opportunity to have
their skills recognised.

This initiative will see around 300 ground crew achieve their
qualifications over the next 12 months.

Airways level 7 – air traffic control
ATTTO has worked with Airways New Zealand to establish a
formal qualification for air traffic controllers. For the high intensity
Air Traffic Control training, ATTTO now offers a National Diploma
in Air Traffic Services (Level 7) with strands in Aerodrome Control
On Site, Approach Control On Site, Approach Radar On Site, Area
Control Radar On Site, and Automatic Dependence Surveillance
On Site.
With the new Level 7 qualification offered by ATTTO, Air Traffic
Controllers can gain a competitive edge from their experience
through acquiring this formal qualification. Significantly, 146
controllers completed the full qualification in 2009.
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Gliding NZ collaboration

Reviewed or Revised Qualifications:

During 2009, ATTTO continued to build on the work of the Aviation
Gateway programme to encourage young and school age students
into the aviation industry. As part of how we attract young people,
ATTTO has developed unit standards in conjunction with Gliding
NZ. These unit standards will build on the currently available level
two and three school-focused qualifications and will make aviation
study at schools meaningful as an optional subject that can be
included as part of the NCEA.

These are also updated with industry input to ensure they are future
focussed.

As with the PPL qualification, where the CAA syllabus dictates the
content of the various unit standards, the Gliding NZ training syllabus
has been designed to ensure continuity. The units are currently with
Gliding NZ for final sign off before submission to NZQA.

Over all a busy year, where ATTTO has taken every opportunity to
add value to the aviation sector. In completing work for the sector
including the examples highlighted above, in 2009 ATTTO directly
invested $690,491 into supporting the aviation sector as follows:

• National Certificate in Airport Operations (Level 4) with strands
in Airport Customer Service, Airport Maintenance, and Airport
Safety [Ref: 0339] = reviewed in June 2009.

Training and qualifications

Aviation Sector

$

In the year to date, ATTTO has 1,140 trainees involved in workplace
training in the aviation industry including 196 Modern
Apprenticeships in Aeronautical Engineering.

Industry Events

26,370

Industry Training and Modern Apprenticeships are supported by the
development and review of aviation unit standards and qualifications.
In 2009, ATTTO developed the following qualifications in
consultation with the Aviation industry:
• National Certificate in Aviation (Core Skills) (Level 3)
[Ref: 1495] = new in June 2009.
• National Certificate in Aviation (Ramp Operations) (Level 3)
[Ref: 1519] = new in December 2009.
• National Certificate in Aviation (Aircraft Cleaning) (Level 2)
[Ref: TBA] = new and is to be published in June 2010.
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• National Certificate in Aviation (Flight Attendants) [Ref: 1193] =
reviewed in January 2009.
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Subsidies and Grants
Training Resource Development
Qualification Development & Benchmarking

192,133
79,165
346,748

Other Projects

32,500

Supporting Employment Pathways

13,575

Total per industry
Elizabeth Valentine
Chief Executive

690,491
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Aviation Services Ltd Report
The last 12 months has been a period of ongoing change for ASL and it’s parent company ASPEQ.
July 2009 saw the new Computer Exam Delivery, CED project
unfold; initially to the six permanent and then the 10 mobile centres
which together cover a fair percentage of the country. We did have
a few teething problems, but for a significant IT project it went
remarkably well. All professional exams are now on CED but PPL
exams remain on paper. With current IT technology it is not yet
possible with CED to equal the range of exam centres and some of
the other desireable characteristics of the existing PPL system so it
remains in place. There are developments underway which may
allow PPL and possibly professional exams to be delivered to very
small centres with the security required by the CAA but they are not
available yet, so the staus quo remains.
There are many benefits from the CED project but regrettably there
were also some negatives. ASL became so focused on getting CED
launched that, for some time, it largely ignored customers and
stakeholders, who still had issues that we should have been
addressing. I believe that ommision has now been corrected and
earlier this year a team from ASL visited 10 locations from Auckland
to Invercargill to explain what had been going on with us and to
begin a rebuild of the communication process. CED also caused the
Flight Training industry and ASL to have a fresh look at the contents

of the question banks and there were (and probably still are, though
less) a number of questions that were clearly flawed in one way or
another. The review process for existing questions has expanded,
become more systematic and will stay that way; in the last six
months a LOT of questions have been either revised or withdrawn.
Unfortunately, with something as subjective as the English language,
there will always be more than one way of interpreting the question
and choice of answers, but improvements can and are being made.
July 2009 also saw Mike Lynskey take on the new role of Director
– Business Development and as this story unfolds you will see that
he has certainly been doing his job. Later in 2009 the New Zealand
operation of ASL was simplified by re-merging the aviation and
non-aviation business into a single unit under one manager.
Regrettably that saw staff redundancies, an all too common feature
of the global economy at that time. From a range of efficiencies we
are now providing at least the same level of service as last year,
with five less staff. The GM of ASL is Bob Brownlie and Bob with
his Aviation Manager, Brian Marston has been, and the two of them
will continue to be, out and about keeping in contact with the
Flight Training industry.
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The Company has a strategy of business growth and has been very
successful this year in that area. In 2008 the UK CAA released a
tender for computer exam services; from a lot of hard work we have
been successful in the first and second stages of the tender process
and are now one of the two finalists. The target date for completion
of this tender has been extended a number of times by CAA UK so
we continue to wait for a final outcome. A similar tender from
Singapore CAA has also taken some time to work through, but that
has had a positive result and we are now in the project set up phase
preparing to start supplying AME exams from September 2010. We
hope the Flight Crew exams will follow in the relatively near future.
There are also negotiations at various stages with other overseas
National Aviation Authorities to supply exam services.
Closer to home we have recently begun to supply exam services to
the Financial Advisors of the finance industry and hope to do the
same for the plumbers, gasfitters and drainlayers industry. This nonaviation activity enables better use of all of our systems, allowing
greater investment in services and facilities for our core aviation
customers.
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Finally the directors and staff of ASPEQ/ASL farewelled John Pearce
from the ASPEQ board in May 2010. John was a foundation director,
had served continuously since 1992 and before that with the
various working parties and groups that led to the formation of ASL.
With that activity and the huge amount of time John has put into the
RNZAC he has made a major contribution to aviation in many,
many areas. John may have left us as a board member but we hope
to get many more years out of him yet as a supervisor of our exams
in Nelson.
Dale Webb
Chief Executive
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Audit Report
To the Readers of the Financial Statements of
Aviation Industry Association of New Zealand (Inc)
We have audited the financial statements on pages 37 to 44. The financial statements provide information about the past financial performance of
the association and its financial position as at 31 March 2010.
This information is stated in accordance with the accounting policies set out on pages 40 to 41.

Council’s Responsibilities
The Council is responsible for the preparation of financial statements which fairly reflect the financial position of the association as at 31 March 2010
and of the results of operations for the year ended 31 March 2010.

Auditor’s Responsibilities
It is our responsibility to express an independent opinion on the financial statements presented by the Council and report our opinion to you.

Basis of Opinion
An audit includes examining, on a test basis, evidence relevant to the amounts and disclosures in the financial statements. It also includes assessing:
•

the significant estimates and judgements made by the Council in the preparation of the financial statements, and

•

whether the accounting policies are appropriate to the association’s circumstances, consistently applied and adequately disclosed.

We conducted our audit in accordance with generally accepted auditing standards in New Zealand. We planned and performed our audit so as
to obtain all the information and explanations which we considered necessary in order to provide us with sufficient evidence to give reasonable
assurance that the financial statements are free from material misstatements, whether caused by fraud or error. In forming our opinion we also
evaluated the overall adequacy of the presentation of information in the financial statements.
Other than in our capacity as auditor we have no relationship with or interests in the association.
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Qualified Opinion
We have obtained all the information and explanations that we have required.
Equity Accounting for ASPEQ Limited
As stated in note 9 on page 43 of the financial statements, the association has equity accounted for its investment in ASPEQ Limited at 30 June 2009,
which is a period of nine months prior to the association’s balance date. This was the most recent audited information available to the association’s
council.
The New Zealand Institute of Chartered Accountants Financial Reporting Standard No. 38 – Accounting for Investments in Associates, requires that the
difference between the reporting dates of ASPEQ Limited and the association must be no more than three months. As such we were unable to form an
opinion on the truth and fairness of the valuation of this investment and are unable to determine the affect this would have on the financial statements
of the association.
Consolidated Financial Statements not prepared
The NZ Institute of Chartered Accountants Financial Reporting Standard No. 37 – requires Aviation New Zealand Limited, as a 100% owned subsidiary
company, to be consolidated by the association and the association to report as a group. The 100% share of the results of Aviation New Zealand Limited
for the 2009 and 2010 years has been reported through the association’s net surplus in the statement of financial performance. As consolidated
financial statements have not been prepared this is a departure from the requirements of Financial Reporting Standard No. 37.
In our opinion, except for adjustments that might have been found to be necessary had we been able to obtain sufficient evidence concerning the
investment in ASPEQ Limited and except for Consolidated Financial Statement not having been prepared, the financial statements
• comply with generally accepted accounting practice in New Zealand;
• fairly reflect the financial position of the association as at 31 March 2010 and the results of its operations for the year ended on that date.
Our audit was completed on 28 June 2010 and our qualified opinion is expressed as at that date.

Markhams Miller Dean Audit
Wellington
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AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC

Statement of Financial Performance for the year ended 31 March 2010
				

2010

2009

				

2010

2009

			 Note

$

$

			 Note

$

$

Member Subscription & Levies
3
Professional fees		
4
Dividends Received			
Grants & Donations			
Interest Received			
Conference Income		
5
Sundry Income			

319,601
45,442
50,000
13,808
2,088
308,865
6,766

333,456
43,200
60,000
60,945
2,591
304,456
5,606

Total Income		

746,570

810,254

1,116
1,100
7,886
4,453
7,325
11,000
1,045
3,044
205,833
(2,822)
3,853
2,266
1,698
1,284
3,895
4,373
3,077
2,875

1,074
2,626
18,396
2,516
10,150
12,294
32,834
4,338
197,208
(5,419)
13,731
2,828
1,110
682
–
3,820
5,592
2,483

Legal Expenses
Light Power & Heating
Meeting Expenses			
Office Expenses			
Operating Lease payments
Postage			
Printing & Stationery			
Rent			
Research & Development			
Seminar Expenses			
Sponsorship			
Subscriptions			
Telephone, Tolls & Internet			
Travelling Expenses			
Wages & Salaries			
Website Expenses			

6,089
3,176
17,404
7,897
2,760
1,308
4,414
31,081
–
30,876
878
3,259
7,915
29,927
341,338
1,387

8,609
3,474
12,325
2,572
–
2,560
6,793
25,248
15,710
20,957
550
7,094
9,269
17,849
317,337
2,779

Total Expenses		

753,010

759,389

REVENUE

Less Expenses continued

Less Expenses
Accident Compensation Levy
Accreditation			
Accountancy Fees			
Advertising			
Annual Report			
Audit Fees			
Bad & Doubtful Debts			
Bank Charges			
Conference Expenses			
Loss on Disposal of Fixed Assets
Depreciation & Amortisation
(refer Note 7&8)
Discount Allowed			
Entertainment			
General Expenses			
Honorarium
Insurance			
Interest			
IT Support			

(DEFICIT)/SURPLUS BEFORE TAX			
Less Taxation

15

(6,440)
–

OPERATING (DEFICIT)/SURPLUS AFTER TAX			 (6,440)
Share of Results in ASPEQ Limited
Share of Results in Aviation
   New Zealand Limited
NET (DEFICIT)/SURPLUS

9

(178,929)

9

21,050
(164,319)

50,865
3,175
47,690
287,281
–
334,971

This Statement is to be read in conjunction with the Notes to the Financial Statements, and the Audit Report.
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AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC

Statement of Movements in Equity for the year ended 31 March 2010
					
			
EQUITY AT 1 APRIL 2009			

2010

2009

$

$

1,453,617

1,106,096

SURPLUS & REVALUATIONS
Net (Deficit)/Surplus			
Movements in Revaluation Reserves			

(164,319)
1,897

334,971
–

Total recognised revenues & expenses		

(162,422)

334,971

OTHER MOVEMENTS
Airports Plover Research			
EQUITY AT 31 MARCH 2010

–

12,550

1,291,195

1,453,617

This Statement is to be read in conjunction with the Notes to the Financial Statements, and the Audit Report.
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AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC

Statement of Financial Position as at 31 March 2010
				

2010

2009

				

2010

2009

			 Note

$

$

			 Note

$

$

Bank Accounts		
6
Petty Cash			
GST Refund			
Taxation Refund		
15
Accounts Receivable			
Prepayments			
Air Care Trust Loan

18,402
40
3,843
3
12,448
889
8,838

–
65
–
–
66,507
12,250
15,288

Term Loans
Finance Leases – Non-Current Portion

6,838
1

14,523
21,660

Total Non-Current Liabilities		

6,839

36,182

TOTAL LIABILITIES		

83,857

148,756

1,291,195

1,453,617

Total Current Assets		

44,463

94,110

20,446
8,879
1,478,938

Members’ Equity

1,291,195

1,453,617

9

2,120
7,410
1,321,059

TOTAL EQUITY

1,291,195

1,453,617

Total Non–Current Assets		

1,330,589

1,508,263

TOTAL ASSETS		

1,375,052

1,602,373

Bank Overdraft		
6
GST Payable			
Taxation		
15
Accounts Payable			
Accrued Expenses			
Income in Advance			
Other Short-term Liabilities
Finance Leases – Current Portion

–
–
–
4,065
43,392
29,561
–
–

7,430
532
662
30,224
47,827
–
20,400
5,498

Total Current Liabilities		

77,018

112,574

CURRENT ASSETS

NON-CURRENT LIABILITIES

NON–CURRENT ASSETS
Fixed Assets		
Intangible Assets		
Investments in Associates and Subsidiaries		

7
8

NET ASSETS
Represented by:

EQUITY

CURRENT LIABILITIES
Chairperson:

Chief Executive:

Date: 28 June 2010

Date: 28 June 2010

This Statement is to be read in conjunction with the Notes to the Financial Statements, and the Audit Report.
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AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC

Notes to the Financial Statements for the year ended 31 March 2010
1.

STATEMENT OF ACCOUNTING POLICIES
Aviation Industry Association is an association of members who are involved in
the aviation industry to co-ordinate aviation matters for the benefit of members
and the industry as a whole. The Association is an incorporated society registered
under the Incorporated Societies Act 1908. These financial statements are the
Parent Entity financial statements.
These financial statements are general purpose statements which have been
prepared in accordance with generally accepted accounting practices in New
Zealand. The Aviation Industry Association is able to take advantage of differential
reporting exemptions as it is not considered to be publicly accountable or large
under the New Zealand Institute of Chartered Accountants Financial Reporting
Standards. The Association has taken advantage of all applicable exemptions.

(a) Measurement Base
The measurement base adopted is that of historical cost, adjusted for revaluation
of certain fixed assets.
Reliance is placed on the assumption that the Association is a going concern.
Accrual accounting is used to match expenses and revenue.

(b) Changes in Accounting Policies
There has been a change in accounting policies. All fixed assets have been
revalued and carried at fair value in the Statement of Financial Position at 31
March 2010. There is no effect to profit and loss, but an increase of $1,897 to both
fixed assets and members’ equity in the Statement of Financial Position.
		All other policies have been applied on bases consistent with those used in
previous years.

(c) Revenue
Members’ fees
Membership subscriptions income is recognised as income in the year to which it
relates.
Revenue from providing other services
(This includes revenue from professional fees and conferences.)
Recognised when the service is delivered.
Interest and dividend income
Interest is recognised in the statement of financial performance as it accrues.
Dividend income is recognised in the statement of financial performance when
the right to receive payments is established and are recorded net of imputation
credits.
Grants and donations
Grant and donation income is recognised as income when it becomes receivable
unless the Association has a liability to repay the grant if the requirements of the
grant or donation are not fulfilled. A liability is recognised to the extent that such
conditions are unfulfilled at the end of the reporting period.
Revenue from the sale of goods
Recognised when the goods are delivered to customers.

(d) Receivables
Receivables are stated at their estimated realisable value. Bad debts are written
off in the year in which they are identified. Due allowance is made for impaired
receivables (doubtful debts).

(e) Goods & Services Tax
These financial statements have been prepared on a GST exclusive basis, with the
exception of Debtors and Creditors which are recorded GST inclusive.
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(f)

Income Tax
The Association is a non-profit organisation and incorporated under the
Incorporated Societies Act 1908. Provision is made for income tax on non-member
transactions only. Income tax is accounted for using the tax payable method, ie.
the income tax expense is based on the return to the Inland Revenue.

in the statement of financial performance and its share of post acquisition
movements in equity in the balance sheet.

(j)

Finance Leases
Assets purchased under finance leases are included as fixed assets in the
Statement of Financial Position and depreciated at maximum rates allowed by
the Income Tax Act 2007. Finance leases, which effectively transfer to the lessee
substantially all the risks and benefits incidental to ownership of the property, are
capitalised at the present value of the minimum lease payments.

(g) Fixed Assets & Depreciation
The Association has the following classes of fixed assets:
Furniture & Fittings
Office Equipment
Computer Equipment

9.6% – 12.0% SL
18.6% – 48.0% SL
36% SL

A corresponding liability is also disclosed with lease payments being apportioned
between the liability and interest payments.

All fixed assets are recorded at cost (adjusted for revaluation), less accumulated
depreciation. Depreciation of the assets has been calculated on a straight line
basis at the maximum rates permitted by the Income Tax Act 2007.

Operating Leases
Operating leases are those which all the risks and benefits are substantially
retained by the lessor.

(h) Intangible Assets
Costs that are directly associated with the trade mark and the development of the
website are recognised as intangible assets. Costs associated with maintaining
the Website are recognised as an expense when incurred.
Intangible assets are carried at their cost less any accumulated amortisation.
They are amortised on a straight-line basis over their estimated useful life.

(i)

Leased Assets

Lease payments are expensed in the periods the amounts are payable.

2.

AUDIT
These financial statements have been subject to audit, please refer to the Auditor’s
Report.

Investments in Associates and Subsidiaries
Associates are entities in which the Association has significant influence, but not
control, over the operating and/or financial policies. Subsidiaries are entities in
which the Association has significant influence and control, over the operating
and/or financial policies.
Associates and subsidiaries have been reflected in the financial statements on an
equity accounting basis, which shows the Association’s share of retained earnings

» AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC.

41

FINANCIAL
STATEMENTS

AVIATION INDUSTRY ASSOCIATION OF NEW ZEALAND INC

Notes to the Financial Statements for the year ended 31 March 2010
3.

MEMBER SUBSCRIPTION & LEVIES

5.
2010
$

AAA Division
Air Transport Division
Air Rescue/Ambulance Division
Airports Division
Associate Members
Education & Research Division
Engineering (AEANZ) Division
Flight Training Division
Helicopter Assoc Division
Pilots Division
Supply & Services Division
Tourist Flight Operators
Sundry Subscriptions

4.

2009
$
109,557
77,373
10,868
6,406
989
2,100
27,339
24,644
25,784
1,676
37,270
9,450
–

319,601

333,456

2010
$

2009
$

6,800
6,000
16,309
15,833
500

9,233
13,500
20,467
–
–

45,442

43,200

PROFESSIONAL FEES

Accreditation
Revalidation
Seminar Fees
Sponsorship of Seminars
SAC Membership

42

96,414
53,865
11,025
6,140
7,811
2,625
28,315
28,917
50,858
(168)
32,433
9,450
(8,084)
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CONFERENCE INCOME

AIA Conference Income
AAA Conference Income

6.

2010
$

2009
$

187,236
121,629

180,325
124,131

308,865

304,456

2010
$

2009
$

BANK ACCOUNTS

Westpac Cheque A/c
Westpac Saving A/c
Westpac NZAAA A/c

18,397
1
4
18,402

(7,432)
–
2
(7,430)

The Association has a bank overdraft facility secured by personal guarantees, up
to a maximum of $50,000. The interest rate at balance date was 13.55% p.a..
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7.

FIXED ASSETS
Furniture & Fittings
At cost
Revaluation
Deduct Accumulated Depreciation
Office Equipment
At cost
Revaluation
Deduct Accumulated Depreciation
Computer Equipment
At cost
Revaluation
Deduct Accumulated Depreciation

Total Fixed Assets

Depreciation Expense by asset class
Furniture & Fittings
Office Equipment
Computer Equipment

8.
2010
$

2009
$

12,947
200
12,865

14,177
–
14,020

282

157

6,896
70
6,755

35,448
–
17,388

211

18,060

21,360
1,627
21,360

60,729
–
58,500

1,627

2,229

2,120

20,446

2010
$

2009
$

75
80
2,229

–
13,731
–

2,384

13,731

INTANGIBLE ASSETS
Trade Mark
At Cost
Deduct Accumulated Amortisation
Website
At Cost
Deduct Accumulated Amortisation

Total Intangible Assets

Amortisation Expense details
Trade Mark
Website

9.

2010
$

2009
$

1,540
693

1,540
616

847

924

7,955
1,392

7,955
–

6,563

7,955

7,410

8,879

2010
$

2009
$

77
1,392

–
–

1,469

–

2010
$

2009
$

INVESTMENTS IN ASSOCIATES AND SUBSIDIARIES
Investment in ASPEQ Limited
Balance at the beginning of the year
Equity movements for the year

1,478,938
(178,929)

1,191,657
287,281

Balance at the end of the year

1,300,009

1,478,938

The investment represents 50% interest in Aspeq Limited at 30 June 2009.
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2010
$

2009
$

Investment in Aviation New Zealand Limited
Balance at the beginning of the year
Equity movements for the year

–
21,050

–
–

Balance at the end of the year

21,050

–

The investment represents 100% interest in Aviation New Zealand Limited at 31
March 2010.

10. WAGES & SALARY
Wages & Salaries of $341,338 included an allowance for annual leave accrual of
$10,289 (2009 – $21,837).

11. RELATED PARTIES
Aviation Industry Association has the following 100% owned subsidiaries:
–
–
–
–

New Zealand Agricultural Aviation Association Limited
Helicopter Association of New Zealand (HANZ) Limited
New Zealand Agricultural Aviation (NZAAA) Limited
Aviation New Zealand Limited

All subsidiaries except for Aviation New Zealand Limited are non–trading entities
with no assets or liabilities at balance date. During the year, there were no related
party transactions.

12. CONTINGENT LIABILITIES
At balance date there are no known contingent liabilities (2009:$0). Aviation
Industry Association has not granted any securities in respect of liabilities
payable by any other party whatsoever.
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13. GOING CONCERN ASSUMPTION
The council is aware that its current liabilities exceed its current assets by
$32,555. The council is satisfied that it is appropriate for the financial statement
to be prepared on the basis of the going concern assumption because:
– The working capital position has improved significantly from balance date.
– Financial targets have been set to improve the financial position of the
Association.

14. OPERATING LEASE COMMITMENTS
Rent of premises
Aviation Industry Association rents premises on the 5th Floor, Agriculture House,
12 Johnston Street, Wellington. The Annual Lease expired in March 2010. At
balance date the lease agreement was being renegotiated.

Rent of Colour Copier
Aviation Industry Association had annual commitments under non-cancellable
operating leases at 31 March 2010 which expire as follows:

Within one year
Between one and five years

2010
$
11,040
40,480

2009
$
5,498
21,660

51,520

27,158

15. TAXATION
Aviation Industry Association transferred $10,442 of income tax losses to Aviation
New Zealand Limited during the year, leaving the balance of $17,633 losses carry
forward to 31 March 2011.
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Wherever you are
Petroleum Logistics understands how important it is for your business
that we do our job and we do it well. We can be anywhere in New
Zealand, even the remotest of air strips to provide you with ground
support for onsite bulk fuel delivery, into-aircraft service and aviation
lubricants in any quantity to keep you flying for frost protection, fire
fighting, top dressing or any off air field operation.
At Petroleum Logistics we are much more than fuel and lubricants
– with us you’re getting a level of knowledge and experience that
is unrivalled in New Zealand - people who understand your needs,
giving you total peace of mind.

Aviation Fuel. Fuel Cards. Fuel Distribution. Lubricants.

www.petroleumlogistics.co.nz

